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WEST VIRGINIA BOARD OF EXAMINERS
FOR REGISTERED PROFESSIONAL NURSES

The West Virginia Board of Examiners for Registered Professional Nurses established
to promote and protect public health, safety, and welfare through the regulation of
registered professional nurses and dialysis technicians

In accordance with WV Code §30-7-1 et seq. the Board will:

I. Function according to the Code of Conduct.
2. Be accessible to the public.
3. Assure the quality of the basic education process for registered professional nurses.
4. Assure the quality of the basic education process for the dialysis technician.
5. Assure initial and continuing competence of the registered professional nurse.
6. Assure initial and continuing competence of the dialysis technician.
7. Define the scope of practice for registered professional nursing and advanced

practice nurses.
8. Define the scope of practice for the dialysis technician.
9. Provide a disciplinary process.

10. Review issues related to the nursing shortage.
11. Support the mission of the West Virginia Center for Nursing.

The Board of Nursing is mandated under Chapter 30 of the West Virginia Code to:

1. Review and evaluate National Council of State Boards of Nursing registered nurse li-
censure examination scores of each program in relation to the standard.

2. Conduct on-site visits to at least two nursing education programs annually.
3. Issue licenses to qualified persons in a timely fashion.
4. Provide educational information to registered nurses, dialysis technicians, and the pub-

lic related to:
a. Discipline
b. Orientation to the Board
c. Advanced Practice
d. Licensure
e. Practice Issues

5. Process complaints from health care professionals and the public in a timely fashion.
6. Expeditiously respond to requests related to:

a. Verification of licenses and certification
b. Discipline cases
c. The function of the Board
d. Patients’ rights information

7. Continue the review and evaluation of multi-state regulation.
8. Provide and evaluate the effectiveness of the impaired nurse treatment program.
9. Provide multiple modes of communication opportunities with the Board.

10. Implement the rules relative to the regulation of dialysis technicians.

Continue updating computer equipment and database program.  Evaluate and provide per-
sonnel, equipment, and database programs.

Reviewed and revised by the Board 6/14/1999; 6/13/2000; 6/13/2001; 6/12/2002; 
Reaffirmed 6/12/2003; Reviewed and revised by the Board 6/15/2004; 6/15/2005;
6/14/2006; 6/13/2007.

MISSION

GOALS AND
OBJECTIVES

STATUTORY
HISTORY

PERFORMANCE
MEASURES

RECOMMENDED
IMPROVEMENTS
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F r o m  t h e  P r e s i d e n t

It is hard to believe 2008 is already here and underway.  Seems like yesterday we were
planning for the new century to begin and wondering what the future would hold.  Each
year we should look forward to the New Year, making plans, setting goals, and preparing for
the future.

I believe as the years go by we become complacent, just letting the world, and our ca-
reers, develop without much thought.  I, too, am guilty of this and many times do not look
past tomorrow.  It is time we reflect on the past and plan for the future, whether it is a new
job, returning to school, planning a family, or retirement.  Each deserves our full attention.

As we plan our personal future, we must also look toward the future of nursing.  We are
in a global nursing shortage.  In the beginning of this shortage many of us who have been
around awhile believed it was part of a cycle.  Many said we have been here before and this
too shall pass.  However, this shortage is unlike any we have experienced.  No longer is it
just a nursing shortage, it is a nursing crisis.  

Recruitment of new nurses needs to be the goal for the future.  Without new nurses
healthcare will suffer, as will those of us still in the nursing profession.  Not only do we
need nurses at the bedside, but we also need faculty to teach.  I challenge each one reading
this newsletter to make it a goal for 2008 to recruit one new person to the nursing profes-
sion.  

As you reflect on the New Year and the goals you set, be sure to include your profession.
Reflect on the reason you entered nursing, share this with others and recruit one person to
the wonderful profession of nursing.

Pamela Alderman, MSN, RN
Board President
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As this note is written, it is the beginning of a New Year and fresh snow is on the

ground.  It is a time for new beginnings and change.  One change coming your way is

the license expiration date.  Please take time to look over the article in this newsletter

about the new expiration date of October 31, 2008.  Another change involves a law

change that seeks to protect the title “nurse”.  Already, “registered professional nurse”

and “R.N.”, and “licensed practical nurse” and “L.P.N.” are protected titles for those

legally licensed as either one in West Virginia, but the title “nurse” is not.  Nurses

work long hard hours to complete a rigorous education program and pass a licensing

exam to meet licensure qualifications.  This may seem shocking to some, but there

are unlicensed persons working in health care settings who identify themselves as

“nurses” when they are not.  This can be very misleading to the public.  

The West Virginia Board of Examiners for Registered Professional Nurses (WV RN

Board) wants to assure that the public is aware of the qualifications of their nursing

care provider by requiring that the title “nurse” only be used by those appropriately

licensed to practice nursing.  The WV RN Board, the West Virginia State Board of

Examiners for Licensed Practical Nurses (WV LPN Board) and the West Virginia

Nurses Association are joining forces to accomplish this goal.  The West Virginia Leg-

islature is in session now.  Please take time to contact your legislator and ask them to

support the bill that protects the title “nurse.” 

F r o m  t h e  E x e c u t i v e  D i r e c t o r
Laura Skidmore Rhodes, MSN, RN, Executive Director



Registered Nurses
Experienced and New Graduates!

Do you love the outdoors?  Is the ability to ski, mountain bike, hike, or be outdoors important to
you?  We are the perfect location, tucked in the scenic mountains of the Greenbrier Valley, to do
all of these things and much, much more.  

Greenbrier Valley Medical Center is a 122 bed acute care facility with a rich history in the scenic
Greenbrier Valley.  Over the last six years we have invested about $35 million in capital renovations
to make GVMC a state-of-the-art healthcare facility.  With 90 skilled physicians representing 25 spe-
cialties, GVMC is large enough to service most medical needs yet small enough to treat all employees
with compassion and kindness.

We are dedicated to providing quality medical services, 
compassionate care, and exceptional customer service to 
the patients, employees, and physicians we serve.  

Our Employee Satisfaction scores are at the top in the 
country and we are always seeking new ways to en-
gage our employees. 

GVMC offers a great benefits package for our full-
time nurses and everyone is encouraged to grow
through education and training programs that are
available such as:

• Loan Forgiveness Program
* Get your student loans paid off

• Nursing Leadership Group
* Allows nurses to have a voice in the nursing practice

Visit our web site and apply on line at GVMC.com or call us at (304) 647-6829
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Filling the ranks:
CAMC takes lead on innovative nursing program

Charleston Area Medical Center isn’t taking the impend-
ing nursing shortage lying down. Working with higher edu-
cation, CAMC is hoping to fill a predicted gap between
nurses needed to care for patients and those actually em-
ployed.  

National projections show a nursing shortage of more
than 300,000 by the year 2020.  Locally, hospitals face a
particularly difficult challenge due to the aging population
and retirement of older nurses. 

A lack of nurses would mean much more than a low wa-
termark for the national and local economy though. Without
nurses, hospitals couldn’t care for patients.

“Nurses are critical to the care and well-being of hospi-
talized patients,” said Patricia Johnston, chief nursing offi-
cer at CAMC. “They are the caregiver that is at the bedside
24-hours a day, communicating with the physician, assess-
ing the patient's response to treatment and intervening as
changes occur.”   

CAMC draws newly trained nurses from several state

universities and colleges, including: University of
Charleston; Institute of Technology WVU; West Virginia
University; Marshall University; Mountain State University;
Wheeling Jesuit School of Nursing; St. Mary's; Southern
West Virginia Community & Technical College and West
Virginia State Community and Technical College. However,
CAMC joined with WVSCTC to start a new program to sup-
plement recruitment. 

CAMC, in collaboration with West Virginia State Com-
munity and Technical College, launched the Nursing Edu-
cation Opportunity in 2006. Since then, a total of 112
students have been admitted to the CAMC/WVSCTC nurs-
ing program and the first class graduated in December.  

“The interest in our nursing educational opportunity has
been overwhelming,” said Janna Inghram, workforce devel-
opment director. “We expect more than 100 nurse gradu-
ates between 2007 and 2009.  We are currently in the
process of identifying folks for the January 2009 nursing
program and have been quite pleased with the response.”  

advertisement

Above: The first graduate nurses of the CAMC/West Virginia State Community and Technical College nursing class celebrated their achievements at a
pinning ceremony Dec. 15, 2007.
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This program is helping to head off the problem of an aging
local workforce.

“Similar to the rest of the country, West Virginia's nurses
are aging.” Johnston said. “We must have a steady influx of
nurses as we enter a period where many nurses will be mov-
ing toward retirement or reduced working hours. The CAMC/
WVSCTC collaborative is one way we assure CAMC and the
community will have the nurses that will be needed in the
future.”   

Students participating in this program will work at CAMC
hospitals in exchange for their educational costs being paid
for by the medical center.  

While nursing programs traditionally graduate students in
the spring, CAMC/WVSCTC program will graduate students
each December. This helps increase the number of graduate
nurses available at the beginning of each year, as opposed to
only have a new group nurses each spring. This also increases
the amount of nurses available to work during the winter viral
season when there is typically a rise in a patient census.

“In the past we would have a large group of new nurses in
the spring,” said Dave Ramsey, CAMC CEO and president.
“We had this big void for the rest of the year and found our-
selves short of nursing talent in the winter months. We de-
cided it was worth the expense and worked with West Virginia
State Community and Technical College to design a program
that addressed our need.” 

Ramsey has perspective on the evolution of the program in
terms of the region’s economic condition.

“When Union Carbide was in the community, people were
coming from outside of Charleston with health care experi-
ence,” Ramsey said. “Since Dow bought Carbide, we don’t
see that influx of health care professionals. And even that was
never enough. We just don’t have population growth and our
ability to recruit outside of Charleston is difficult. We
wouldn’t be able to meet the health care needs of the local
community and region without having a focus on education.
Programs like this are producing the type of folks we need to
take care of the community.”

The mid-year nursing program also increases the opportu-
nity for more students to be accepted into a nursing program.
In the past, students who missed application deadlines would
have to wait an entire year for a new class to begin. The pro-
gram also provides some flexibility by offering two summer
sessions. Students can take general education courses and
carry fewer hours while taking nursing classes during regular
semesters.  

West Virginia State Community and Technical College’s
first graduating class has a National Council Licensure Exam-
ination passing rate of 94 percent. The Nursing Educational
Opportunity was also recognized by the Southern Growth
Policies Board for its industry-education partnership.

Besides nursing, CAMC/WVSCTC coordinates education
and training for a variety of health care fields, including
health unit coordinators and certified registered nurse anes-
thetists.

“Any given day we have about 500 students walking the
halls,” Ramsey said. “We hope that many of them will choose
to start their careers and stay here. And if they decide to
move, they realize if they can work here, they can be very
comfortable working any place in the United States.”

“Nurses are critical to the care and
well-being of hospitalized patients.

They are the caregiver that is at the bed-
side 24-hours a day, communicating
with the physician, assessing the pa-

tient's response to treatment and 
intervening as changes occur.”

- Patricia Johnston,  Chief nursing officer at CAMC 

Memorial Hospital • General Hospital 
• Women and Children’s Hospital

advertisement
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Requirements

Beginning January 1, 2008, The
West Virginia Legislative Rule
19CSR11 (Continuing Education and
Competence) for Registered Profes-
sional Nurses (RN) requires the com-
pletion of twelve (12) contact hours of
continuing education (CE) each year
prior to licensure renewal.  A two (2)
contact hour "End of life care including
pain management" requirement is for
those persons renewing their license
for the first time after receiving a li-
cense, whether by exam, endorsement
or reinstatement (and has not com-
pleted this CE before) process.  This is
a one-time requirement for all regis-
tered professional nurses and will
count as two (2) of the twelve (12)
contact hours required for the report-
ing period when it is completed.  

Completion of twelve (12) contact
hours of CE may be accomplished by:

1.  Completing twelve (12) contact
hours of CE from an approved CE
provider; or

2.  Completing six (6) contact hours
of CE from an approved CE provider,
two (2) contact hours of self-study
and one of the following completed
during the reporting period:

A.  National certification initially
earned or in effect the entire re-
porting period;

B.  Completion of a nursing re-
search project as principal investi-
gator, co-investigator or project
director;

C.  Published a nursing related arti-
cle in a national nursing or health-
care journal;

D.  Developed and presented a pro-
fessional nursing education presen-
tation;

E.  Participated as a clinical precep-
tor for at least one (1) student or
one (1) new employee undergoing
orientation and have one hundred-
twenty (120) hours of one-on-one
relationship as a clinical preceptor
during the reporting period;  

F.  Evidence of satisfactory evalua-
tion of employment that covers at
least six (6) months of the report-
ing period; or 

G.  Completion of an approved
nursing refresher or re-entry course.

Contact Hour

A contact hour is the unit of meas-
urement recognized by this Board for
purposes of continuing education cred-
its.  One (1) contact hour is equivalent
to fifty (50) minutes of instruction.

You may complete CE, which provides
credit by awarding continuing educa-
tion units (CEU's).  A CEU equals ten
(10) contact hours or five hundred
(500) minutes of instruction.  There-
fore, you may calculate contact hours
from CEU's to determine the amount
completed.  

Approved Providers

If you have completed courses pro-
vided by an accredited institution of
higher learning for which academic
credit is awarded, you may use these
courses to satisfy the CE requirements
for licensure providing they are rele-
vant to your nursing practice.  The
Board has approved all courses that are
required to complete a BSN degree for
RN's continuing their education.  The
following formula is used to calculate
contact hours from credit hours:

One (1) quarter hour is equivalent
to ten (10) contact hours; and

One (1) semester hour is equivalent
to fifteen (15) contact hours.

The American Nurses Credentialing
Center (ANCC), associations such as
the West Virginia Nurses Association
(WVNA), United States (US) and US
Territory boards of nursing approving
CE providers are recognized providers
by this Board for purposes of meeting
the CE requirements for licensure.  If
you attend a CE activity targeted for
health care professionals other than
nursing, the CE may be acceptable if it
meets the minimum provider stan-
dards in 19CSR11.  If audited, you will
need to provide a statement regarding

C O N T I N U I N G  E D U C A T I O N

Overview of the Continuing Education
and Competence Regulations 

by Cyndy Haynes
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THE
RIGHT
TIME. THE

RIGHT
PROGRAM.

Without Putting Your Life on Hold.
See for yourself with a free virtual classroom demo.

Jacksonville University’s School of Nursing is accredited by the Commission 
on Collegiate Nursing Education (CCNE). | Financial aid opportunities 
available. | Made available by University Alliance Online. | ©2007 Bisk 
Education, Inc. All rights reserved. | SC 191734ZJ1 | MCID 2742

FREE
CLASSROOM
DEMO

EARN YOUR BSN ONLINE

Call 800-251-6954
Visit JacksonvilleU.com/PC

how the activity is relevant to your nursing practice.

Exemptions

You may be eligible for exemption from the CE requirement:

1.  If you have obtained a license for the first time in West Vir-
ginia during the reporting period, you are exempt from the CE
requirement except for the two (2) contact hour one time re-
quirement in the area of "end of life including pain  manage-
ment";

2.  If you are a governmental employee assigned to duty outside
the US or serving on active duty in the military for more than
three (3) months of any reporting year; or

3.  You have requested and been granted a CE waiver by this
Board for disability or illness during a reporting period.    

There will be no CE requirements if you place your license on
the non-practicing (inactive or retired) list, prior to the expiration
date of a current license, or if your license becomes lapsed (not re-
newing your license).

Record Keeping

It is important to keep track of your CE and maintain record of
the CE you use for licensure because you may be audited by the
Board.  An audit is an official review by the Board of the CE com-
pleted for licensure.  Each year, a random sampling of licensees will

be audited to verify completion of the required CE.  You must re-
tain record of your CE for two (2) years after the date it is re-
ported to the Board (on your renewal).

Web site to review 19CSR11

Please visit our Web site at www.wvrnboard.com.  From the
homepage, click on "Law/Scope."  From this page, click on "Code
of Legislative Rules" which will take you to the West Virginia Sec-
retary of State Web page for Title 19:  Legislative Rules for Regis-
tered Professional Nurses.  Click on "19-11" and you may view and
print this rule in Word or WordPerfect formats.  If you have ques-
tions, please contact this office at rnboard@state.wv.us.

Remember...
the new RN 

Renewal Date is
October 31st!

It’s the way Donna feels at 
close-knit, clinically advanced Mon General Hospital.

Do you feel like a nameless number in a place where you have little impact? Then it may be time 

to explore a future at Mon General Hospital. Our community hospital has amazing technology 

more often associated with a large urban medical center, plus a warm, caring atmosphere that 

makes patients and staff feel like family. Join our Nursing Staff!

We offer an attractive salary/benefi ts package, including medical/dental/vision, on-site childcare, 

fl exible scheduling, savings and retirement plans, wellness 

and complementary medicine programs, and much more. 

For more information, call 304-598-1485; email resume 
to: mghresume@monhealthsys.org; or fax: 304-598-1306.

Equal Opportunity Employer. w w w. m o n g e n e r a l . j o b s
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M O V I N G …
D o  w e  h a v e  y o u r  a d d r e s s ?

Moving can be a stressful experience.  There

are the obvious difficulties to overcome,

such as packing, aching backs, and looking

through boxes to find your socks, and toothbrush.

When your address changes, there are also many peo-

ple you must notify.  When considering whom you

need to contact, do not forget to add the West Virginia

RN Board to your �notify list.�  It is imperative that the

Board has your current name and address.   

We make it as easy as we possibly can for you to

keep your address current.  All we need is your infor-

mation in writing.  There are a variety of ways to sub-

mit your information including�

¥ If it is renewal time, when you renew, change

your address online

¥ Downloading an address change form from our

website and mailing, faxing, or delivering the

completed form to our office (this form is also

available at the office of the West Virginia RN

Board).

¥ Write a letter stating your name, new addres

county, social security number, license number

and primary state of residence along with your

signature to the Board.  This information can 

be mailed, faxed, or delivered to our office.

¥ Emailing your name, new address, county, soc

security number, license number, and primary

state of residence to rnboard@state.wv.us.

Renewal notices are mailed each year.  Though re-

ceiving your renewal notice in the mail is a good -

minder that it is time to renew your license, fai

receive this notice does not excuse the requiremen

for keeping an active license.  The consequences 

late renewal can be costly; these can include both

fees and possible disciplinary action for practic

without a license.  Having the incorrect address 

could cause you to miss other important correspon-

dence from the Board as well.  

Changing your address at the post office does no

automatically change your address at the Board.  W

must have a written request to make the change.  N

additional documentation is required if you are ju

changing your address.  However, if you are chang

your name, a certified copy of your marriage licen

court action must be included to make the change. 

you would like a new card with your new name, you

should also enclose a $10 fee.

Where to send your address/name change information:
BY MAIL: West Virginia RN Board
101 Dee Dr., Suite 102

Charleston, WV 25311

BY FAX: 304-558-3666
BY EMAIL: rnboard@state.wv.us

M

IT IS TOO EASY TO STAY CURRENT, AND FAR TOO IMPORTANT TO IGNORE. 
SO WHEN YOU WRITE YOUR AUNT, AND CALL THE WATER DEPARTMENT, 

BE SURE TO REMEMBER THE WEST VIRGINIA RN BOARD OF NURSING.
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RNs:  United Hospital Center delivers quality patient care with 
competency and compassion.  It’s our focus now and will remain the cen-
tral focus in the new UHC, scheduled to open 2010.

Immediate opportunities are available for Registered Nurses in a variety of 
areas of practice. Prior experience is welcome; training and orientation are 
available. Job openings may be viewed at any time at:

UHC offers a comprehensive and competitive benefit and salary program. 
Opportunities are available for advancement and education.

Judith L. Peasak, RN, BSN  •  Human Resources Coordinator
United Hospital Center  •  P.O. Box 1680  •  Clarksburg, WV 26301
Phone 304-624-2487  •  Fax 304-624-2648  •  e-mail peasakj@uhcwv.org

Member West Virginia United Health System               EOE M/F/V/H

Contact Jeff Martin
1-800-304-3095, x16

jmartin@beck-field.com

All RNs & New Grads!
Up to $7,500 Sign-on/Relo 

• Pay up to $39.25 (w/Shift Diff)
• Ask about $11hr premium
• 15% eves, 25% night Shift Diffs, 
• Day Shifts Available!
• 24hr Onsite Daycare
• Clin Adv Pgm–to $500 month
• Excellent Benefits Package!
• 3k yr Tuition Assistance
• No State Income Taxes=more $
• San Antonio and Houston also
  available
• The Beach – You Deserve It

The Beaches of Corpus 
Christi TX

Be at the Top of Your Game!
As a Legal Nurse Consultant!

Earn up to $150/Hour
This exciting, comprehensive Legal Nurse Consulting Certification

Program prepares you thoroughly in 40 days, not 6 days to consult
for Law Firms!  You receive dynamic teaching led by Donna Rooney,
Esq., including a Marketing workshop, AND one-on-one Mentoring

from Civil Trial Attorneys!   
BALT IMORE ,  MD  -   APR I L  8 TH -10TH ,  2008  
IND IANAPOL I S , IN   -  MAY  20TH -22ND ,  2008  
R I CHMOND,  VA  -  AUGUST  26TH -28TH ,  2008  

CAN'T MAKE IT TO CLASS? NOW AVAILABLE
40-Day Home-Based Certification Program!
CALL US FOR MORE DETAILS

Contact us at
704-319-5516 or 888-888-4560
Visit www.LNCcenter.com 
FINANCING AVAILABLE



If your organization provides a site for clinical rotations
of student nurses, you are probably aware that students can
be involved in medication errors despite close supervision
by their clinical instructors. When analyzing errors involving
student nurses reported to the USPISMP*. Medication Er-
rors Reporting Program and the PA Patient Safety Report-
ing System, it appears that many of the errors arise from a
distinct set of error-prone conditions or medications.

Some student-related errors are similar in origin to those
that seasoned licensed healthcare professionals make, such
as misinterpreting an abbreviation, misidentifying drugs due
to look-alike labels and packages, misprogramming a pump
due to a pump design flaw, or simply making a mental slip
when distracted. Other errors stem from system problems
and practice issues that are rather unique to environments
where students and hospital staff are caring together for pa-
tients.

The duality of patient assignments is a prime example.
Patients who are assigned to student nurses are also assigned
to staff nurses. While dual assignments are necessary, com-
munication breakdowns regarding who will administer the
prescribed medications to patients, what medications have
been administered, and which medications should be held,
have resulted in dose omissions and the administration of
extra doses. Thus, the communication between students,
nursing instructors, and staff needs to be planned carefully

to ensure a model that considers the safety issues associated
with dual assignments.

Data from the reporting programs also show that insulin
is among the most frequent drugs involved in student
nurse-related errors, particularly with omitting prescribed
doses, selecting the wrong type of insulin, administering the
wrong sliding-scale insulin coverage, and administering in-
sulin to the wrong patient. Student nurses may not make
proportionately more errors with insulin than staff nurses.
However, like staff nurses, students and nursing instructors
must treat insulin as a high-alert medication and observe
the robust safeguards in place to prevent errors. This should
include an independent double-check of all insulin doses by
a staff nurse before administration. Additionally, organiza-
tions should share their list of high-alert drugs and associ-
ated error-reduction strategies with nursing instructors to
ensure the same level of attention to safe systems and prac-
tices occurs when students administer these drugs.

In Table 1, we have listed additional error-prone condi-
tions identified through analysis of student nurse-related er-
rors. The list is not intended to be critical of student nurses
or their instructors, nor is it intended to discourage organi-
zations from providing a clinical rotation site for students.
Indeed,student nurses often enrich the patient’s experience
during hospitalization, and they should be welcomed as
part of the patient care team. Rather, the information in

ERROR-PRONE CONDITIONS THAT LEAD TO
STUDENT NURSE-RELATED ERRORS

PAGE 14

TABLE 1. CONDITIONS THAT PROMOTE STUDENT NURSE-RELATED MEDICATION ERRORS

* USPISMP is the United States Pharmacopeia Institute for Safe Medication Practices
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To apply online: www.prestonmemorial.org
Human Resources: 

300 S. Price Street • Kingwood, WV 26537
Phone: 304.329.4705 • Fax: 304.329.2826

EOE

NURSING SUPERVISOR FT/PT
Preston Memorial Hospital is seeking qualified
candidates to fill FT  and PT  Nursing Supervisor
positions. Candidates must be a graduate of  
a school of  professional nursing and  be 
licensed or eligible for licensure in  the 
state of  WV.  A minimum of  2 yrs of  
medical/surgical experience and IV, BLS 
and ACLS certification is required.  Min-
imum of  1 year management experience 
and critical and/or pediatric experience 
preferred.  FT position is 7p-7a, 3 shifts 
per week, weekends and holidays required.  
PT position is 7p-7a, 2 shifts per week, week-
ends and holidays required.  Join a team that
provides “Quality Care Close to Home.”

BIRTH CENTER RN - FT
We are seeking a qualified RN to join our team
of  professionals in providing the highest quality
nursing care from labor & delivery through post
partum and newborn care.  Full time shift would
be from 6p - 6a.  Graduate of  a school of  pro-
fessional nursing and licensure in state of  WV.
Comprehensive benefits packages.  

RN Emergency Dept. - FT
Does your employer know your name?  Do you
have the time that you need to spend with your

patients?  If  you answered no to these ques-
tions, PRESTON MEMORIAL HOSPITAL has the

opportunity for you.  We are seeking applicants
for Registered Nurses in the Emergency De-

partment.  REQUIREMENTS: Graduate of  a
school of  professional nursing.  Currently li-

censed or eligible for licensure in the state of
WV and ACLS Certification.  PREFERRED: One

to three years Med/Surg experience, previous
nursing experience in pediatrics, and/or critical

care and ATLS.  Position is 36 hrs per week
from 6p-6a.  Become part of  a team that pro-

vides “Quality Care Close to Home.”

BIRTH CENTER- RN
HOME HEALTH - RN

MED/SURG UNIT - RN

Table 1 should be used to stimulate system
improvements to reduce the risk of medica-
tion errors.

Each practice site that hosts student
nurses should meet with the clinical in-
structors who will be supervising students.
The organization’s medication administra-
tion procedures and specific error-prone
conditions that may exist during clinical ro-
tations should be reviewed, along with sys-
tem-level safety nets that have been
designed to reduce these risks, and safety
practices that students and faculty should
adopt to further enhance patient safety. In
addition to the examples in Table 1, nursing
instructors may be able to describe other
error-prone conditions that they have ob-
served, which can then be addressed. Nurs-
ing instructors should also be invited to
attend any orientation programs that cover
the organization’s safety goals so they can
reinforce related safe practices during clini-
cal rotations.

This article is reprinted with permission
from the October 18, 2007 Institute for Safe
Medication Practices (ISMP) Medication
Safety Alert! (Acute Care) newsletter.

RECOMMENDATIONS CONTINUED ON
FOLLOWING PAGE
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Emailing the Board?
Add us to your address
book or “safe list” first
Before you email the Board, be sure
you add us to your address book or
“safe list” and/or give your email
provider permission to receive mes-
sages from email addresses ending
with @state.wv.us. Our intent is to re-
spond promptly to every email inquiry,
but often, our responses are rejected.
They are returned as “undeliverable”
or they are mistaken for spam. We’ve
also been asked to sign in and pro-
vide a password to an email screening
service, which is against Board policy.

So, if you’re wondering why the Board
doesn’t answer your emails, check to
see if you are screening us out. We
want to hear from you and we want
you to hear from us.

DO YOU HAVE  A
QUESTION?
If you have questions regarding nurs-
ing practice, the first place to look is
the Nurse Practice Act.  You may
also want to refer to the Board's
Scope of Practice and Delegation
Models as well.  You will find these
documents online at
www.wvrnboard.com then click on
Law/Scope and follow the links. If
after reading these you still have a
question contact the Board office at
304-558-3596.  If it is an issue that
needs further research, you may re-
quest a formal response from the
Board.  Once the Board has com-
pleted their research and reviewed
the information during a Board meet-
ing they will provide a response.

Beautiful
Phoenix, AZ

Up To $8,000
Relo Bonus

All RNS &
New Grads

Welcome

• Join Medical Center rated “Best in the Nation”- Magnet Recognized
• $3,000 additional Relo Bonus  
• Comprehensive Benefits w/401k
• Ask about Free Medical Plan!
• Base up to $38.90 per hour Plus 15% Shift Diffs!, Double time!!
• Full-Time RN Positions-not travel • Day Shifts available…Call now!
• Phoenix, Glendale, Mesa, more • 300 + Sunny Days per year 

Jeff Martin • 800.304.3095  Ext-16
jmartin@beck-field.com
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Development of the NCLEX-RN and
NCLEX-PN licensing examinations uses
contributions from hundreds of nurse
educators, clinicians, and managers who
work with entry-level nurses. Volunteers
are selected for three types of panels: 

� Item Writing — Item writers create
the items that are used for the NCLEX
examination 

� Item Review — Item reviewers 
examine the items that are created by
item writers

� Panel of Judges — The panel of
judges recommends potential
NCLEX passing standards to the
NCSBN Board of Directors

Benefits of Participation
� Earn continuing education contact

hours

� Contribute to continued excellence
in the nursing profession

� Have an opportunity to network on
a national level

� Build new skills that are useful at
work as well as for professional growth

It is Easy to Participate
Choose one of these methods to apply: 

1. Access the online application. 

2. Call your state board of nursing for
an application. 

3. Call the NCSBN Item
Development hotline at
312.525.3775; leave your name and
address, and an application will be
sent to you.

Reminder: LPN/VNs who plan to take the
NCLEX-RN examination within two years
of service with NCSBN do not qualify for
participation.

If you would like to participate in the
review or development of items for the
national nursing licensure exam, you can
learn more by going to the National
Council’s website at www.ncsbn.org, and
clicking on NCLEX Examinations, then
Exam Development Opportunities. If you
don’t have web access, call 312-525-3775.

Wanted: NCLEX Item
Writers And Reviewers 
The NCLEX depends on you

NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours  |  $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours |  $20

Delegating Effectively
4.2 Contact Hours  |  $25

Respecting Professional Boundaries
3.9 Contact Hours  |  $23

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours  |  $29

Diversity: Building Cultural Competence
6.0 Contact Hours  |  $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours  |  $18

Ethics of Nursing Practice
4.8 Contact Hours  |  $29

Medication Errors: Detection & Prevention
6.9 Contact Hours  |  $41

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours  |  $12

Patient Privacy
5.4 Contact Hours  |  $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours  |  $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours  |  $22

UNLIMITED, 24-HOUR ACCESS TO

ENGAGING NURSING CE CONTENT

AT LEARNINGEXT.COM

E-LEARNING FOR THE NURSING COMMUNITY
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Carilion Roanoke Memorial Hospital
and Carilion Roanoke Community
Hospital were awarded Magnet
Recognition by the ANCC.

At Carilion, we work together to return every patient to a healthier life.

We’re bringing together the best, most patient-centered and caring 

nurses to work as part of our nationally recognized patient-care team.

Mountain views and charming communities are our backdrop in 

beautiful Southwest Virginia. Worthy of talent like you, Carilion’s Total

Rewards Package includes competitive salaries, attractive sign-on 

bonuses and comprehensive benefits.

If you are looking to make a difference in the lives of others, please 

contact a Nurse Recruiter by calling (540) 983-3600. To view job postings

and to apply online, visit www.carilionclinic.com. EEO/AA

Join a Community of Care
and a World of Opportunity.
Dedicate Your Heart and Hands 
to Finding Better Ways to Care

Since 1913, Saint Francis Hospital has been a vital
part of Charleston and its surrounding communities.
We are a 155-bed acute care facility with more than
700 employees and 290 medical staff members. Our
mission is to provide the members of our community
with quality, compassionate healthcare. We invite
you to explore career opportunities with us.

RNs Full-time
Ask about our Sign-On Bonus

****
RN Flexible Scheduling Options

Week-ender and Special PRN Program
****

RN Float Positions Available
**** 

Charleston Area Lodging Available
Saint Francis Hospital offers a great working envi-
ronment, competitive pay and a generous benefits
package including paid time off, free parking, retire-
ment savings. EOE. To apply for a position, please
stop by to complete an employment application or
send resume to:

Saint Francis Hospital , Attn: Human Resources 
333 LaidleyStreet, Charleston, West Virginia 25301 

304-347-6732 
www.stfrancishospital.com

FIVE GENERATIONS OF QUALITY 
HEALTHCARE

Use Our Website
to Verify Active 
Licenses or 
Certificates

Employers—when you’re verify-
ing that someone has an active
license or certificate, the Board
encourages you to use our web-
site verification system. It’s
quick, convenient, and it’s up-
dated within one business day of
renewal or initial issuance. You
can also call the Board for verifi-
cation at 304-558-3596. Both
methods ensure you have the
most up-to-date information
about the license or certificate
status of your employees and
potential employees.

RN Nursing News
West Virginia

Official Publication of the West Virginia Board of Examiners for Registered Professional Nurses

Volume 1  Number 5

www.wvrnboard.com

Mark your calendar for the new RN license expiration date

To reach more than 23,000
Registered Nurses in 

West Virginia call 
or email Tom Kennedy

1.800.561.4686
tkennedy@pcipublishing.com
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Remember...
the new RN 

Renewal Date is
October 31st!

Dynamic Career Opportunity

William R. Sharpe, Jr. Hospital a 150-Bed, JCAHO ac-
credited state Psychiatric facility is seeking qualified RN’s
to fill permanent and temporary positions. 

Some of the benefits you will enjoy:
• 12 Paid Holidays per year(Triple time for working Thanksgiving, 

Christmas, and New Years)
• 18 Paid sick days per year
• 15 paid vacation days per year (increases with years of service)
• $1.00/hr shift differential for evenings and nights
• Paid Educational Leave
• Tuition Reimbursement
• Eligible to apply for Nursing education Loan Repayment Program
• Annual increment Pay after 3 years of service
• Public Employees Retirement System 
• Your choice of PEIA Indemnity or Managed Care Plans
• Prescription Drug Plan and optional dental and vision coverage
• Staff to acuity

Part-time positions do not include benefits. Interested individuals should con-
tact Jennifer Donnellan, Staffing Coordinator at:

William R. Sharpe, Jr. Hospital
936 Sharpe Hospital Rd. • Weston, WV  26452

Phone:  304-269-1210  ext. 275 • Sh691a@WVDHHR.org

William R. Sharpe, Jr. Hospital is a Drug Free Workplace Minorities are encouraged to
apply. EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

River Park Hospital, a leader in behav-
ioral healthcare, located in Huntington,
WV, is currently accepting applications
for the following positions:

A Nurse Practioner to provide direct pa-
tient care as prescribed by the physician.
The Nurse Practitioner will also be respon-
sible for but not limited to directing the im-
plementation of behavior management
programs; performing physical exams on
new admissions or authenticate previous
medical history as necessary; evaluating,
diagnosing, and treating illness and injuries
occurring in patients within scope of prac-
tice; treatment and discharge planning; lim-
ited on-call responsibilities.  Interested
candidates must have a minimum of one
year experience in a clinical setting and
preferably one year of psychiatric experi-
ence with adults and/or geriatrics. Candi-
dates must also be licensed in the State of
West Virginia. 

Registered Nurse positions are avail-
able on several units to serve as a charge
nurse.  Responsibilities include, but are not
limited to, providing safe, effective care
based on nursing process in the assess-
ment, planning, implementing and evaluat-
ing of patient care with corresponding
documentation.  The RN is also responsible
for coordinating all components of psychi-
atric care to include patient safety, medica-
tion administration, and all other areas of
psychiatric nursing.  Supervises all staff and
provides leadership and direction to the
unit/staff.  Interested candidates must have
a minimum of one year experience with six
months in a mental health setting preferred.
Candidates must also have a valid West
Virginia RN License.  Psychiatric Certifica-
tion preferred.

Interested candidates may submit their 
resumes by email at

hr@riverparkhospital.net  
or fax to 304-526-9140.

River Park Hospital, 1230 6th Avenue,
Huntington, WV  25701
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The information on this Web site may change before
the update has reached the Web page.  Prior to taking
any actions related to the information on this page,
contact this office for more information.  You may
contact the Board by phone at (304) 558-3596, by
mail at 101 Dee Drive, Suite 102, Charleston, WV
25313-1620, or by e-mail at rnboard@state.wv.us.
Requests for copies of documents must be made in
writing.  Clearly state your request and provide a name
and address where the information may be mailed.
The fee for documents is $3.00 for the first page and
0.25 cents for each additional page.  You will be in-
voiced for this amount.

A Consent Agreement is a settlement agreement
between the Board and the licensee. The agreement
is the result of an informal settlement of a com-
plaint filed against a licensee. Consent Agreements
with a Probation requirement generally include cer-
tain restrictions in the practice of a registered profes-
sional nurse. Time is counted toward the required
probationary period only while the individual nurse
is working as a registered professional nurse. If an in-
dividual does not work for a period of time, this time

is not counted toward the probation requirement.
Therefore, some individuals may have a probation
license longer than the dates may suggest.
A reprimand is the least restrictive disciplinary ac-
tion the Board takes against a license. A licensee
can practice if a reprimand has been issued against
the license.
A suspension is generally the result of a violation
of a contract between the licensee and the Board. A
suspension can also be the resulting action taken by
the Board in relation to discipline. A licensee can-
not practice nursing while the license is suspended.
A Summary Suspension is an action taken by the
Board when a licensee is considered an immediate
threat to public safety. A licensee receiving a Sum-
mary Suspension cannot work as a nurse or repre-
sent themselves as such.
A Reinstatement occurs when a licensee has com-
pleted the discipline requirements. Reinstatement
may return the license to the full unencumbered sta-
tus or return a suspended license to a Probation sta-
tus, or any other action the Board
deems appropriate.

CONSENT AGREEMENTS, REPRIMANDS, 
SUSPENSIONS, REINSTATEMENTS
FY ‘08  •  NOVEMBER ‘07 - DECEMBER ‘07

NOVEMBER ‘07
Boothe, Anita 48219 Fairdale, WV Reinstatement Denied 11/27/2007
Roberts, Derrick 70020 Morgantown, WV Suspension 11/06/2007
Wilson, Berton Kent 44673 Hernshawn, WV Full Reinstatement 11/29/2007

DECEMBER ‘07
Miller, Lisa 38715 Mount Gay, WV Probation 3 years 12/20/2007
Shrewsberry, Alice 34283 Mullens, WV Probation 1 year 12/12/2007
Shrewsberry, William 35607 Mullens, WV Probation 1 year 12/12/2007
Worrels, Yvette 56362 Moundsville, WV Suspension 12/20/2007 

100th Nursing Gala
Celebration Musi-

cians.  (L-R Strings)
Rachel Feldhaus,

Molley Page, Alex
Russell and Chris-

tian Feldhaus.
Harpist - Harriett 

Peters
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As with each New Year, we find ourselves thinking of the ways to help the coming year be better.  These thoughts

generally span all aspects of our lives, and we begin making a mental list of what we want to do or change.  The

Board will be implementing a change this year that is quite monumental... the expiration date of the RN license

changed from December 31 of each year to October 31 of each year.  This change is helpful to everyone involved.

First, the public will be served as we hope this new date, outside of the winter holiday season, will result in fewer

R E N E W A L  D A T E  C H A N G E

www.fmcnacareers.com

Enjoy more mobility. Greater flexibility. 
A more dynamic career. 

a nurse
LIKE NO OTHER

Nursing isn’t just about the quality of care you give. It’s about working with

extraordinary team members who share your commitment to learning and

staying on the leading edge of healthcare. Those qualities are the cornerstone

of our philosophy, ensuring that your compassion and leadership skills can

make a difference in the lives of others. If you enjoy caring for others and

like working in an environment that promotes learning and professional

growth, you belong on the Fresenius team.

We have outstanding career opportunities available throughout the great

state of West Virginia! As a Fresenius Medical Care employee, you will be

eligible for a competitive salary and benefits package that includes medical

and dental, 401(k), short- and long-term disability, tuition reimbursement, paid

time off and an annual uniform allocation. 

Bring your talent, dedication and ambition to Fresenius,
the world leader in dialysis care.

Discover the difference between a job and real job satisfaction at 

www.fmcnacareers.com.

Fresenius Medical Care North America is an Equal Opportunity Employer.

nurses forgetting to renew.  Second,

registered nurses will have the oppor-

tunity to renew during a less hectic

time of the year.  Third, employers

can be more relaxed during the holi-

day season as the license verification

will have occurred several months ear-

lier.  Fourth, the Board office staff can

enjoy a more relaxing winter holiday

season!  So mark your calendar now

to Renew your RN license by Octo-

ber 31, 2008.  There’s just nothing

like a “win win” situation to make

2008 a better year!



Registered Nurses 
Immediate openings for the following full time positions:

Cardiac Stepdown, Critical Care Float, Emergency Room, Intermediate Care,
Med.-Surg. and Med.-Surg. Float, Neurology, Pulmonary, Skilled Nursing,

Neuro/Trauma Intensive Care, Telemetry and Telemetry Float, Cardiovascular Intensive Care,
MICU, PACU, Medical Orthopedics and Skilled Nursing.

OUR VALUES: C.H.R.I.S.T.
Compassion • Hospitality • Reverence

Interdependence • Stewardship • Trust

WE VALUE OUR EMPLOYEES
AT ST. MARY’S MEDICAL CENTER,

We meet your needs by offering a 

competitive benefits package including: 

medical/dental, retirement, employee 

assistance and wellness programs. Qualified 

candidates, please  submit an application 

online at www.st-marys.org, under Careers 

and Education. For more information 

e-mail us at jgore@st-marys.org.

Nurses work in the new $19 million ICU units
at St. Mary’s Medical Center
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